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Cyfraniad y gweithle

Contribution of the workplace

Etifeddiaeth Deddf yr Iaith 
Gymraeg 1993

Creu mwy o gyfleoedd a 
hwyluso mwy o ddefnydd oôr 
Gymraeg gan y cyhoedd aôr  
gweithlu

Angen ystyried, cydnabod a 
chynnwys rôl a chyfraniad y 
gweithle iôr maes cynllunio 
iaith yn y dyfodol.

Legacy Welsh language Act, 
1993

Create more opportunities 
and facilitate more use of 
Welsh by the public and the 
workforce

A need to consider, 
acknowledge and include 
the role and contribution of 
the workplace to the area of 
language planning in the 
future.



Sylw ac ystyriaeth iôr sff°r

Attention and consideration to the sphere

Prosiectau 
gweithleoedd 
dwyieithog - ByIG

Hyrwyddo a Hwyluso 
Gweithleoedd 
Dwyieithog ïByIG 
(2009)

Adroddiad óIaithô ar y 
Defnydd Mewnol oôr 
Gymraeg mewn 
Gweithleoedd

(Medi 2010)

Bilingual workplaces 
projects - WLB

Promoting and 
Facilitating Bilingual 
Workplaces ïByIG 
(2009)

The óIaithô Report on the 
Internal Use of Welsh in 
Workplaces

(September 2010)



Diffinio ódefnydd mewnol oôr Gymraeg mewn 

gweithleoeddô

Defining óinternal use of Welsh in workplacesô

ñyr holl ystod o arferion

gwaith a gyflawnir trwy

ddefnydd iaith llafar ac

ysgrifenedig. O safbwynt y

gweithwyr, gellid adnabod

y 3 gwedd ganlynol:

gweithredu eu swyddi eu 
hunain

derbyn gwasanaethau a 
gwybodaeth gan y sefydliad

cymdeithasuôn anffurfiol ag 
eraill o fewn y sefydliadò 

(Adroddiad óIaithô 2010)

ñthe whole range of work 
practices undertaken 
through use of the spoken 
and written language. From 
the perspective of the 
employees, one can identify 
the following 3 perspectives:

Implementing their own 
roles

Receiving services and 
information from the 
organisation

Socialising informally with 
others within the 
organisationò

(óIaithô report ï2010) 



Dull HGC - DADANSODDIAD 360Á

NWP approach: 360ÁANALYSIS

Cynllun a Strategaeth 
Iaith

Arweiniad

Buddsoddiad

Prosiectau penodol

Recriwtio

Hyfforddiant Iaith

Ymwybyddiaeth Iaith

Prif ffrydio

Monitro

Language Scheme and 
Strategy

Leadership

Investment

Specific projects

Recruiting

Language Training

Language Awareness

Mainstreaming

Monitoring



ARWEINIAD

óCANIATÂDô

i ddefnyddioôr 

Gymraeg yn y 

gweithle

LEADERSHIP

óPERMISSIONô

to use Welsh in the 

workplace


